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CONTRACT WITH THE TEMPORARY WORKERS 
(Terms of engagement/Contract for services)
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1. DEFINITIONS

1.1. In these Terms of Engagement the following definitions apply: –
 “Assignment” means the period during which the Temporary Worker is supplied to render services to the Client;
 “Client” means the person, firm or corporate body requiring the services of the Temporary Worker together with any subsidiary or associated 

company as defined by the Companies Act 1985;
 “Employment Business” means  
    RECRUITMENT SOLUTIONS (NW) LTD
    35 CHURCH STILE
    ROCHDALE
    OL16 1QE
 “Temporary Worker” means
 “Relevant Period”                       means the longer period of either 14 weeks from the  first day on which the Temporary Worker worked for the Client, or 8 weeks from 

1.2. Unless the context otherwise requires, references to the singular include the plural.

1.3. The headings contained in these Terms are for convenience only and do not affect their interpretation.

2. THE CONTRACT

2.1. These Terms constitute a contract for services between the Employment Business and the Temporary Worker and they govern all Assignments undertaken by the Tem-
porary Worker.  However, no contract shall exist between the Employment Business and the Temporary Worker between Assignments.

2.2. For the avoidance of doubt, these Terms shall not give rise to a contract of employment between the Employment Business and the Temporary Worker. The Temporary 
Worker is engaged as a self-employed worker, although the Employment Business is required to make statutory deductions from the Temporary Worker’s remuneration 
in accordance with clause 4.1.

2.3 No variation or alteration to these Terms shall be valid unless the details of such variation are agreed between the Employment Business and the Temporary Worker 

3. ASSIGNMENTS
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 The Temporary Worker shall not be obliged to accept an Assignment offered by the Employment Business.

3.2 The Temporary Worker acknowledges that the nature of temporary work means that there may be periods when no suitable work is available and agrees: that the 
suitability of the work to be offered shall be determined solely by the Employment Business; that the Employment Business shall incur no liability to the Temporary 
Worker should it fail to offer opportunities to work in the above category or in any other category; and that no contract shall exist between the Temporary Worker and 
the Employment Business during periods when the Temporary Worker is not working on an Assignment.

3.3 At the same time as an Assignment is offered to the Temporary Worker the Employment Business shall inform the Temporary Worker of the identity of the Client, 
and if applicable the nature of their business; the date the work is to commence and the duration or likely duration of the work; the type of work, location and hours 
during which the Temporary Worker would be required to work; the rate of remuneration that will be paid and any expenses payable by or to the Temporary Worker; 
and any risks to health and safety known to the Client in relation to the Assignment and the steps the Client has taken to prevent or control such risks. In addition the 
Employment Business shall inform the Temporary Worker what experience, training, qualifications and any authorisation required by law or a professional body the 
Client considers necessary or which are required by law to work in the Assignment. 

3.4 Where such information is not given in paper form or by electronic means it shall be confirmed by such means by the end of the third business day (excluding Saturday, 
Sunday and any public or Bank holiday) following save where the Temporary Worker is being offered an Assignment in the same position as one in which the Tem-
porary Worker had previously been supplied within the previous five business days and such information has already been given to the Temporary Worker.

3.5 For the purpose of calculating the average number of weekly hours worked by the Temporary Worker on an Assignment, the start date for the relevant averaging period 
under the Working Time Regulations shall be the date on which the Temporary Worker commences the first Assignment.

3.6 If, before the first Assignment, during the course of an Assignment or within the Relevant Period the Client wishes to employ the Temporary Worker direct or through 
another employment business, the Temporary Worker acknowledges that the Employment Business will be entitled either to charge the Client a fee or to agree an ex-
tension of the hiring period with the Client at the end of which the Temporary Worker may be engaged directly by the Client or through another employment business 
without further charge to the Client. In addition the Employment Business will be entitled to charge a fee to the Client if the Client introduces the Temporary Worker 
to a third party who subsequently engages the Temporary Worker within the Relevant Period. 

4 REMUNERATION

4.1 The Employment Business shall pay to the Temporary Worker remuneration calculated at a minimum hourly rate of £                being the minimum rate of remuneration 
that the Employment Business reasonably expects to achieve, for all hours worked.  The actual rate will be notified on a per Assignment basis, for each hour worked 
during an Assignment (to the nearest quarter hour) to be paid weekly in arrears, subject to deductions in respect of PAYE pursuant to Sections 44-47 of the Income Tax 
(Earnings and Pensions) Act 2003 and Class 1 National Insurance Contributions and any other deductions which the Employment Business may be required by law to 
make.

4.2 Subject to any statutory entitlement under the relevant legislation, the Temporary Worker is not entitled to receive payment from the Employment Business or Clients 
for time not spent on Assignment, whether in respect of holidays, illness or absence for any other reason unless otherwise agreed.

5 STATUTORY LEAVE 

5.1 For the purposes of calculating entitlement to paid annual leave pursuant to Working Time Regulations 1998 under this clause, the leave year commences on the date 
that the Temporary Worker starts an Assignment or a series of Assignments

5.2 Under the Working Time Regulations 1998, the Temporary Worker is entitled to 4 weeks’ paid leave per leave year.  All entitlement to leave must be taken during the 
course of the leave year in which it accrues and none may be carried forward to the next year.

  The ‘first day’ will be the first occasion on which a Temporary Worker is supplied to work for the Client or the first day of an assignment where there has been more than 42 days since the 
end of any previous assignment

We register all candidates using a standard Candidate Registration Form which in-
cludes information gathering questions concerning diversity. A  recording system is 
in place to transfer this statistical information for reporting and review purposes.

This information is reviewed by the Managing Director and the team as a whole 
every quarter. It is at this stage that we instigate any improvements to the process to 
ensure the integrity of the process.

As indicated elsewhere in this document the results of diversity monitoring impact 
on our methods of recruiting including advertising. 


